Women's Sexual
Assault Centre

healing, education & prevention

Exciting job opportunity

Enjoy working with youth?
Passionate about prevention work?
Looking for a change?

One (1) year temporary position available — late spring
2008 until August 14, 2009. Full time job with dynamic non-
profit. Start date as soon as possible.

We are seeking an enthusiastic, creative individual for

Project Respect. You will supervise two prevention educators
and together deliver workshops, train youth volunteers,
develop materials and connect with others involved in
prevention activities. This is an exciting opportunity to be part
of an innovative and award winning violence prevention
program.

Prevention Coordinator — Full time (35 hours/wk)
Responsible for coordinating the development, implementation and
evaluation of Victoria Women’s Sexual Assault Centre prevention
strategy including the implementation of Project Respect.

Closes on Wednesday, July 9", at noon.

Information package available from Victoria Women’s
Sexual Assault Centre reception@vwsac.com or call
250-383-5545




Job Posting —June 25, 2008
Victoria Women’s Sexual Assault Centre

Position: Prevention Coordinator

Full time temporary position until August 14, 2009.

Position Summary: Responsible for coordinating the development, implementation and
evaluation of VWSAC’s prevention strategy. Responsible for the implementation of
Project Respect.

Start Date: As soon as possible

Salary Range: $19.99 — $23.15 per hour with full benefit package after 3 months.
Reports to: Executive Director

Please submit letters of application to Mackenna Rielly, Executive Director, by
Wednesday July 9th, 2008 at noon.

VWSAC, 941 Pandora Ave., Victoria, BC V8V 3P4

fax to: (250)383-6112 — email to: mackennar @vwsac.com

Qualifications

Education/Experience:

* Degree in Social Sciences (or equivalent experience).

» Demonstrated work experience in the area of prevention.

» Demonstrated ability to research and write proposals.

» Demonstrated experience in program planning and program evaluation in the area of
prevention.

Job SKills and Abilities:
e This position requires demonstrated knowledge of and experience in:

* Sexual assault/abuse issues and programs.

» Understanding adolescent development process

» Feminist principles and program delivery.

* Full-range of prevention program planning.

* Implementation and evaluation.

« Staff supervision and training

* Project management including tracking and budgeting.

* Development and delivery of awareness raising.

« Community development and consultation.
e Requires participation at meetings, trainings or other prevention activities including
evening or weekend work.
e Employee is required to use her own vehicle in the performance of her duties.
e Current Criminal Record check is required.
¢ This position requires Union membership.
e Incumbent must perform the work within the context of VWSAC’s mission,
beliefs, values and goals.

VWSAC: We are committed to employment equity, and being representative of the
community we serve, and encourage applications from women of diverse and
marginalized groups.




